Teacher Fatima

PRC-Licensed Pharmacist
BS: Pharmacy
University of San Carlos

WORK EXPERIENCE

Name of Company: Chong Hua Hospital

Address: Chong Hua Hospital Fuente Osmefia, Cebu City
Position: Sr. Pharmacist Supervisor

Employment Period: November 21, 2017 To Present (Fulltime)

Job Description:
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Prepares medications by reviewing and interpreting physician orders; detecting
therapeutic incompatibilities

Dispenses medications by compounding, packaging, and labeling
pharmaceuticals

Provides pharmacological information by answering questions and requests of
health care professionals, counseling patients on drug therapies

Dispensing of unit dose delivered medications

Responsible in doing paper works especially on filing dispensed and used
controlled medications

Compounds prescriptions (fluids/paper tab) to meet unique requirements for
people
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Mans the pharmacy operations
Doing inventories and no stock reporting
Manages inventory of Charity DOH Vaccines

¢ Delivery Room Pharmacist
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Responsible in the preparation of drugs utilized by patients undergoing delivery

* Sr. Pharmacist Supervisor (In-Patient Services)
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Develops, supervises and coordinates in all In-patient Services
Coordinates with unit heads and head nurses on the management of floor stocks

Recommends changes and updates in processes, policies, procedures, or
standards in the department to improve quality of service.

Accomplishes and prepares reports and corrective action preventive action
(CAPA) of clinical incidents and coordinates with the Sr. Clinical Pharmacist
Supervisor in the reporting and management of reported medication near misses
and errors. v Prepares and submits monthly reports on IV Admixing,
Extemporaneous Compounding, and Noncompliance to Close Pharmacy
Oversees the daily operations of the area/section to ensure efficient and effective
management of services.

Supervises all unit personnel, accomplishes all human resource objectives such
as, but not limited to selecting, assigning of tasks, coaching, counselling,
disciplining staff, and communicating job expectations



